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I. THINKING OUTSIDE THE BOX

A. 
Albert Einstein is credited with stating the following three statements: 

1. “Your imagination is your preview of life’s coming attraction.”  

Does this statement apply in your field?   FORMDROPDOWN 
   

Explain answer in one sentence.       
2. “Most people say that is it is the intellect which makes a great scientist. They are 
wrong: it is character.”  Does this statement apply in your field?  
 FORMDROPDOWN 


Explain answer in one sentence.           
3. “The important thing is not to stop questioning. Curiosity has its own reason for 
existing.” Does this statement apply in your field?   FORMDROPDOWN 


Explain answer in one sentence.      
B.
In your field, is it difficult if not impossible to get talented people to work effectively 
with one another? Does this statement apply in your field?   FORMDROPDOWN 

Explain answer in one sentence.      
C.  The cofounder of Pixar wrote [Harvard Business Review, September 2008], “If you give a 
good idea to a mediocre team, they’ll screw it up; but if you give a mediocre idea to a great 
team, they will either fix it, or throw it away and come up with something that works.” Does 
this statement apply in your field?  FORMDROPDOWN 

Explain answer in one sentence.      
D.  Do you see that organizations in your field want “outside the box” thinkers, but 
do not provide management support for “outside the box” thinker?
 FORMDROPDOWN 

Explain answer in one sentence.      
E.
Do you see the following statement in your field? [Harvard Business Review, May 2009, 
p.102, by D. Coutu], “In our research, we’ve looked carefully at both teams that produced 
something original and those that were merely average, where nothing really sparkled. It 
turned out that the teams with deviants [mavericks] outperformed teams without them. In 
many cases, deviant thinking is a source of great innovation.” 
 FORMDROPDOWN 
   


Explain answer in one sentence.      
F.
Have you allowed maverick researchers [skunk works-type setting] to develop new 
process, procedures, products, or services?   FORMDROPDOWN 




If yes, give up to three examples.




1.      



2.      



3.      
G.
Do you use mind mapping [also known as idea or concept mapping] in your field? 
 FORMDROPDOWN 
 

Explain answer in one sentence.      
H. Albert von Szent-GyÖrgyi is quoted as saying, “Discovery consists of seeing what everybody has seen and thinking what nobody has thought.” Do you believe this?  FORMDROPDOWN 

I. 
If you believe Albert von Szent-GyÖrgyi statement, have you published an article that 
fits this quote?   FORMDROPDOWN 

If yes, what published article(s) was it?       
J.
“There’s a fine line between the complainer and the entrepreneur aiming to fix things that 
bug him.” [Tom Peters]  Do you believe this to be true in your field? 
 FORMDROPDOWN 
  
Explain answer in one sentence.       
K.
What factors do you use to determine someone is an “out of the box” thinker?
Explain answer in one sentence.       
L.
“To raise new questions, new possibilities, to regard old problems from a new angle, requires 
creative imagination and marks real advance in science.” [Albert Einstein]
            Do you believe this to be true in your field?  FORMDROPDOWN 
  

Explain answer in one sentence.       
II. CAREER PATH

A. Why did you choose your current path in your field? Explain answer in one sentence.      
B. Harvard Business Review [July/August 2008, p.47] stated, “The conventional wisdom about the attractiveness of various careers changes constantly.” What has changed for the better in your field? Explain answer in one sentence.        
What has changed for the worse in your field? Explain answer in one sentence.       
C. What three activities [or three main drivers]—beyond being published and fundraising (i.e., grant writing, venture capitalists, etc)—is critical for your scientific field to excel?
1.      
2.      
3.      
D. Is speaking up—a dissenting or unpopular view—productive in your field or career-ending move?  FORMDROPDOWN 
 

Explain answer in one sentence.      
E. What is the biggest setback in your scientific career you had to overcome and how 
long did it take to overcome the problem?       
F. What is your biggest setback in your scientific career that you have not overcome [or still working on to overcome]? Explain answer in one sentence.      
G. Is acknowledging uncertainty in your field seen as a strength or weakness? Harvard Business Review April 2009   FORMDROPDOWN 

Explain answer in one sentence.      
H. Which is more important in your field, executing faster or learning faster? FORMDROPDOWN 
  

Explain answer in one sentence.      
I. In your field, is it harder to find good people (i.e., smart and ethical) or find good ideas (i.e., ideas that progresses your field)?  FORMDROPDOWN 
 

Explain answer in one sentence.      
J. In the business world, the focus on getting things done, and done correctly eliminates experimentation and reflection both vital to sustain success. Is this business world phenomenon also seen in your field (i.e., translated to “publish or parish” in the sciences)?   FORMDROPDOWN 
 


Explain answer in one sentence.      
K. “Truly new things one finds only in one’s youth, later one becomes more experienced, more famous, and dumber.” [Albert Einstein] Does this statement apply to your field?   FORMDROPDOWN 
 




Explain answer in one sentence.      
L. Is the “publish or parish” mentality good for your field?   FORMDROPDOWN 

Explain answer in one sentence.      
M. What one item defines scientific greatness to you?    FORMDROPDOWN 
  


Explain answer in one sentence.      
N.  What is the best career advice you ever received?      
O. What is the worst career advice you ever received?      
III. MENTORS
A.
Author of “Drinking Coffee Elsewhere,” stated, “… mentorship is incredibly 
important.” Is mentorship important in your field?   FORMDROPDOWN 

Explain answer in one sentence.      



Does mentorship exists in your field?  FORMDROPDOWN 

Explain answer in one sentence.      



Is mentorship handled correctly in your field?   FORMDROPDOWN 

Explain answer in one sentence.      
B.
Do you have [or have you had] a mentor?   FORMDROPDOWN 

C.
If you have [had] a mentor, is [was] the mentoring useful to you?  

 FORMDROPDOWN 

Explain answer in one sentence.      
     If the mentoring was useful, what was the name of your mentor?

     
D.
Do you mentor someone?   FORMDROPDOWN 

If not, why not?   FORMDROPDOWN 

E.
From the following sections below, select the top six (1: highest and important to 6: 
lowest but still important) qualifications you look for in hiring [if you were hiring] 
someone in your field?  

1.  FORMDROPDOWN 
    2.  FORMDROPDOWN 
    3.  FORMDROPDOWN 


4.  FORMDROPDOWN 
    5.  FORMDROPDOWN 
    6.  FORMDROPDOWN 

F.  In the business world, it has been shown that “…it’s very important who your first or     
second supervisor is….” [Harvard Business Review, March 2010] Does this apply in your 
field?   FORMDROPDOWN 

Explain answer in one sentence.      

G.
Business companies tend to value answers over questions [Harvard Business Review, April 
2010]. Does your field adhere to this thinking?  FORMDROPDOWN 

Explain answer in one sentence.      
H.
Would you recommend students to pursue a career in your field?  FORMDROPDOWN 

Explain answer in one sentence.      
IV. LEADERSHIP 

A. “People are our greatest asset” is an overly used phrase in the business world to the point it has become meaningless. Do you believe this phrase [beyond a paper commitment] is true in your field, or is it overly used?   FORMDROPDOWN 

If yes, what real-world example can you give that makes this overly used phrase true.       
B. Business Week SmallBiz [April/May 2008] quoted in their daily tip, “Curiosity is a key to great leadership. In contrast, the business owner who presents himself as the perpetual expert shuts people up, and shuts them down. Curiosity requires us to dispense with any notion that a leader’s job is to have all the answers.” Is this quote also applicable to your field?   FORMDROPDOWN 

If yes, give an example of a leader you listened to that resulted in a great break through in your field.      
C. “Unlike wine and cheese, poor leaders do not get better with age.” [Richard McDonald] Is this statement also applicable to your field?    FORMDROPDOWN 

Explain answer in one sentence.      
D. “The best thing a leader can do for a great group is to allow its members to discover their greatness.” [Warren Bennis and Patricia Ward Biederman, Organizing Genius] Is this statement also applicable to your field?    FORMDROPDOWN 

Explain answer in one sentence.      
E. “If your actions inspire others to dream more, learn more, do more, and become more, you are a leader.”  [John Quincy Adams]  Is this statement also applicable to your field?   FORMDROPDOWN 

Explain answer in one sentence.      
F. “No leader is that great [or even that good] to treat their people poorly.” [Richard McDonald] Is this statement also applicable to your field?   FORMDROPDOWN 

Explain answer in one sentence.      
G. In 1920, Psychologist Edward Thorndike at Columbia University wrote, “…the best mechanic in a factory may fail as a foreman…” and further supported in the Harvard Business Review that great a worker do not necessarily make great manager. [Harvard Business Review, March 2010, p. 74]. Along these lines, do you see this statement to be true in your field, in that a good scientist does not necessarily make a good scientific leader?   FORMDROPDOWN 

Explain answer in one sentence.      
H. “The most successful people are those who are good at plan B.” [The New Scientist, James Yorke] Is this statement applicable to your field?  FORMDROPDOWN 

Explain answer in one sentence.      
I. The company Pixar believes that “…management’s job is not to prevent risk, but to build the capability to recover when failures occur.” Is this statement applicable in your field?  FORMDROPDOWN 

Explain answer in one sentence.      
J. Do you believe that ruling by fear in your field is productive in pushing your field forward or a hindrance?  FORMDROPDOWN 

Explain answer in one sentence.      
K. Which is more important in your field, monitoring employee hours or monitoring employee ingenuity?  FORMDROPDOWN 

Explain answer in one sentence.      
If it is ingenuity, how you measure that?      
L. In order to minimize risk many executives choose to copy success rather than try to create a novel process, approach, or product. Do you see this happening in your scientific field?  FORMDROPDOWN 

Explain answer in one sentence.      
M. Do you believe it is helpful or destructive to encourage internal competition? FORMDROPDOWN 

If you chose helpful, please explain answer in one sentence.      

If you chose destructive, is it because:   FORMDROPDOWN 

N. “In the past, very bright people would put up with disrespectful behavior [from their boss], but in the future they will leave.” [Harvard Business Review, December 2008, p., 136]

Do you believe this occurs or will occur in your field?  FORMDROPDOWN 
               

Explain answer in one sentence.       
O. “The day soldiers stop bringing you their problems is the day you have stopped leading them. They have either lost confidence that you can help them or concluded you do not care. Either case is a failure of leadership.” [Collin Powell] Is this statement applicable to your field?  FORMDROPDOWN 
 

Explain answer in one sentence.      
P. “Most people think they know what they are good at. They are usually wrong.”  [Harvard Business Review OnPoint, Fall 2009, p.14] Is this statement applicable to your field? FORMDROPDOWN 
  

Explain answer in one sentence.      
V. TECHNOLOGY

      A.
Does technology inspire scientific progress in your field?  FORMDROPDOWN 
               

Explain answer in one sentence.       
      B.
In turn, does your scientific field challenge technology?  FORMDROPDOWN 
               

Explain answer in one sentence.      
C.
Do you believe that those in your field who overemphasize results can subtly 

discourage technologies, skills, or practices that make new approaches viable?  FORMDROPDOWN 
    
Explain answer in one sentence.       
D.
“Embrace Technology or you will be left behind” [Albert Einstein] Do you believe this?
 FORMDROPDOWN 
    
Explain answer in one sentence.       
E.  Do you believe that both art and science have important roles in your field? 

 FORMDROPDOWN 
       
Explain answer in one sentence.        
F. Do you believe the following quote is true? “Information is not knowledge.” [Albert 
Einstein]

 FORMDROPDOWN 
       
Explain answer in one sentence.        
G.  “Big pharmaceutical and technology companies are happy to spend billions on a process that   
attempts to produce breakthroughs on a regular schedule, and, by and large, they fail.” Seth 
Godin. Do you see your field following in this same trap?  FORMDROPDOWN 
               

Explain answer in one sentence.       
H. “The mistake of modern science is to pretend that everything is a clock [clocks are neat,  orderly systems that can be solved through reduction], which is why we get seduced again and again by the false promises of brain scanners and gene sequencers.” Jonah Lehrer [Wired, May 2010, p.20]  Do you see your field following in this same trap?  FORMDROPDOWN 
               
Explain answer in one sentence.       
VI.  ECONOMICS 
A. Bill Gates has been quoted, as stating, “A working knowledge of the tax code….” was the most important factor of his success. Presuming his statement was quoted accurately, does his statement [or should his statement] also apply to your scientific field for economic stability?  FORMDROPDOWN 
               
Explain answer in one sentence.      
B.
Is your field offering innovative ways to lower costs:   FORMDROPDOWN 
             

Explain answer in one sentence.       
C.  When focusing on lowering costs, does it help, hinder, or has no effect in progress in 

your field?  FORMDROPDOWN 
               
Explain answer in one sentence.       
D.
An article in Fast Company [June 2009] concluded that the interview process for a candidate is not a good predictor of future success for the organization; but an excellent predictor of future success is work sample. Yet “with little proof that interviews work,” asked the authors of the Fast Company article, “why do we rely on them so much?” The authors answered, “because we all think we’re good at it, an “interview illusion,” as Psychologist Richard Nisbett calls it. This “interview illusion” was also seen in graduate school interviews (e.g., medical school, PhD programs, etc.). 

1. Do you believe this [i.e., …“we all think we are good at it”]?  FORMDROPDOWN 
   
Explain answer in one sentence.      
2. Based on the June 2009 Fast Company article, what would you recommend to someone who wants to get into a program or an organization to do?  Explain answer in one sentence.      
E.  Do you believe the NIH-Effect (Wired, January 2009, pp. 102-107) [NIH = National 

Institutes of Health in the United States, or similar organization in other countries], that funding already known projects (i.e., results already known) is commonplace because the results are guaranteed, hurts the progress in your field?  FORMDROPDOWN 
   
Explain answer in one sentence.      
F.  Do publications in high-visibility journals (i.e., Science, Nature, Physical Review 

Letters, etc.) push your field forward or just push the first author’s career forward (e.g.,  promotions, grant money, awards, etc.)?  FORMDROPDOWN 
   
Explain answer in one sentence.      
G. “There are too many smart, hard-working people out there all trying to excel by being the 

       best at what everyone else is doing. It’s simply easier to be unique.” [Harvard Business             

 Review OnPoint, Fall 2009, p. 46]  Is your field filled with the former (i.e., best at what    

 everyone else is doing) or the latter (i.e., unique)?  FORMDROPDOWN 
   
 Explain answer in one sentence.      
H.  Given that funding agencies tend to fund proposals that have been shown to work in 
the past, is the following statement in your field then accurate? “…past performance is 
no guarantee of future success.” [Seth Godin]   FORMDROPDOWN 
   
Explain answer in one sentence.      
VII. BRANDING

A. “ He who joyfully marches in rank and file has already earned my contempt. He has been given a large brain by mistake, since for him the spinal cord would suffice.” [Albert Einstein] Do you believe this is pervasive in your field?   FORMDROPDOWN 
   
Explain answer in one sentence.      
B.  It has been said that weekly, routine meetings gives the illusion of progress by simply adding another layer of business. Do you believe this happens in your field?  FORMDROPDOWN 
   
Explain answer in one sentence.      
C. Teamwork gets a lot of lip service, where there is the boss’ word and the rest follow. Do you see this in your field (i.e., the boss rules)?  FORMDROPDOWN 
   
Explain answer in one sentence.      
D. 
If yes (i.e., the boss rules), does this harm scientific progress in your field?  FORMDROPDOWN 
   
Explain answer in one sentence.      
E.
How do you determine if a published article in your field is either scientific noise or 
pushes your field forward? Explain answer in one sentence.      
F.
How do you determine if a published article in your field is a band-wagoning article 
or pushes your field forward (i.e., copycatting a current “hot” topic). 

Explain answer in one sentence.      
G.
“The secret of effectiveness is to understand the people you work with so that you can make 
use of their strengths.”  [Peter Drucker]  Do you see this happening in your field, or 
does the “boss rule” prevail in your field?  FORMDROPDOWN 
   

Explain answer in one sentence.      
H.  In general, does the following statement ring true in your field, “Uncreative people 
have an annoying tendency to kill good ideas, encourage bad ones, and demand multiple 
rounds of ‘improvements’”? [Harvard Business Review, June 2009, p.86]
 FORMDROPDOWN 
   
Explain answer in one sentence.      
I.  Is the following statement a problem in your field? “Creativity is a distinct personality 
trait. Many people have little of it….” [Harvard Business Review, June 2009, p. 80].
 FORMDROPDOWN 
   

Explain answer in one sentence.      
J.
“Most people use PowerPoint as a TelePrompTer.” (i.e., verbally reading the words off the 
slides) [Seth Godin] Does this occur in your field?  FORMDROPDOWN 
   
Explain answer in one sentence.      
 

  If answered yes, do you think it is an effective way to communicate scientific 

  results or ideas?  FORMDROPDOWN 
   

  Explain answer in one sentence.      
K.  Changing thins—pushing the envelope and creating a future that doesn’t exist—yet (at the 
same time you’re criticized by everyone else)—requires bravery.” [Seth Godin] Does this 
occur in your field?  FORMDROPDOWN 
   
Explain answer in one sentence.      
VIII. TEACHING 

A.
In your field of study, do you see newly minted PhDs used more as technicians (i.e., 

repetitiveness in the lab is king), or true thinkers (i.e., the reason for obtaining a PhD)?  FORMDROPDOWN 
               

Explain answer in one sentence.      
B.  Does the following statement translate into your field? “I think it’s a shame that we    
teach children everything about the world, but we don’t teach them how to take part in the 
world, how to realize an idea, how to measure the consequences of their actions, how to 
take a knock, or how to share their success.”  [Richard Branson]  FORMDROPDOWN 
               

Explain answer in one sentence.       
C.  What would you change, if anything, in your field on how your field is taught (e.g., 
omitting a subject(s), adding a subject(s), less classes more focus on research, 
combination thereof)?      
D. 
In your field, do you believe the biggest mistake is to assume that another scientist’s 
successful strategy will work for you/others?  FORMDROPDOWN 
               

Explain answer in one sentence.      

E.  What non-science magazine(s) do you read on a regular basis?      
F.
Does your field of science have a flavor-of-the-year, in that hottest scientific trend 
until something perceived to be the new flavor-of-the-year takes over? 
 FORMDROPDOWN 
               

Explain answer in one sentence.      
G.  Does this flavor-of-the-year approach—if exists in your field—help or hinder 
progress in your field?  FORMDROPDOWN 
               

Explain answer in one sentence.      
H.
Is the following “doctoral dissertation” applicable to your field? “Most new venture 
planning and strategy books remind you of doctoral dissertations--moving bones from one 
grave to the other. There is nothing new.” [A.A. Heffestad]  FORMDROPDOWN 
               

Explain answer in one sentence.      
IX. NETWORKING

A. There is a perceived myth in Architecture that there is a sole creator. Is this perception also perpetuated in your field.  FORMDROPDOWN 
               

Explain answer in one sentence.      
B. It has been said that Thomas Edison was a great networker. What is your overall 
percentage of 
publications that includes you as an author, but none of the other 

authors are in other publications where you are also an author? 
                0%    
 FORMCHECKBOX 

Less than 10%   

About 25%
 FORMCHECKBOX 

About 50%
 FORMCHECKBOX 

About 75% 
 FORMCHECKBOX 

More than 90%  
 FORMCHECKBOX 

C. The following statement was printed in the April 2009 issue of the Harvard Business 
Review. “It’s a mistake to underestimate collaboration costs in the hope that collaboration can be mandated or will naturally improve during the course of a project.” Do you believe this to be true in your field?  FORMDROPDOWN 
               

Explain answer in one sentence.      
D.
If teamwork is very important in your field, why is the first author line [and last author line in some cases] still considered the Holy Grail path to obtain funding?  Explain answer in one sentence.      
E.
Do you believe that conferences in your field are useful for collaborations?  

 FORMDROPDOWN 
               

Explain answer in one sentence.      
If yes, give one recent (i.e., within 2 years) example.       
F.
Do you think cross-collaborations [i.e., collaborating with others in different fields] 
is useful in your field?  FORMDROPDOWN 
               

Explain answer in one sentence.       
G.  Do you believe that “…scientists only read papers in their own field” because of the 
difficulties in the grammar in science papers [Science, 328, 2010, p.1228]?  FORMDROPDOWN 
    
Explain answer in one sentence.       
H.  Have you had the opportunity to cross-collaborate?  FORMDROPDOWN 
    
If yes, and what were the results, or the general on-going collaboration(s)?      
I.   Do you believe the following statement to be true in your field? “If everyone working 


on a problem speaks the same language, then everyone has the same set of assumptions.”  
[Wired, Jan 2010. p.85]   FORMDROPDOWN 
    
Explain answer in one sentence.       
J.    Do you believe in this statement? “It’s a mistake to underestimate collaborations costs 

in the hope that collaborations can be mandated or will naturally improve during the course of a project” [Harvard Business Review, April 2009, p. 88]  FORMDROPDOWN 
               

  Explain answer in one sentence.       
K. What would you change at conferences that would promote progress your field?  
            
L. 
From the following sections below (1: highest and most important; 6: lowest but still 
important), select the top six qualifications you look for in collaborating with or 
hiring someone in your field?  


1..  FORMDROPDOWN 
    2.  FORMDROPDOWN 
    3.  FORMDROPDOWN 



4.  FORMDROPDOWN 
    5.  FORMDROPDOWN 
     6.  FORMDROPDOWN 

M.
Would you hire someone who has complementary scientific but not exact skills your laboratory requires?  FORMDROPDOWN 
               

Explain answer in one sentence.      
N.
“Wisdom is not a product of schooling, but of the lifelong attempt to acquire it.” [Albert 
Einstein] Does this ring true in your field?   FORMDROPDOWN 
               

Explain answer in one sentence.       
X.  WORK

A.  “In war it is not just the weak soldiers, or the sensitive ones, or the highly imaginative or 
cowardly ones, who will break down. Inevitably, all will break down if in combat long 
enough.” [Paul Fussett] Does his statement apply to your field with respect to work 
hours?   FORMDROPDOWN 
               

Explain answer in one sentence.      
B. 
Many studies [one reported in Fast Company, May 2008, page 73] have shown that cutting work hours may raise per-hour productivity. The myth of modern capitalism that an overworked, sleep-deprived, stress-out workforce is a necessity. Studies have shown that longer workweeks increase productivity only for the short term, whereas giving workers time out to renew their energy boosts their performance (Harvard Business Review, June 2010, p.64). Do you believe long work-hours are necessary in your field?  FORMDROPDOWN 
               

Explain answer in one sentence.      

If yes, how do you balance long-work hours with ingenuity on a tired mind?      
C.  “None of the people who are racking up amazing stories and creating cool stuff are doing it 
just by working more hours than you are. And I hate to say it, but they're not smarter than 
you either. They're succeeding by doing hard work.” [Seth Godin]  Do you see this also 
occurring in your field?  FORMDROPDOWN 
               

Explain answer in one sentence.      
D. What one process, product, idea, or theory you have created in your field that you 
think will stand the test of time?      
E.
Do you keep a notebook handy to jot ideas, notes, diagrams, etc.?  FORMDROPDOWN 
 
      If yes, has it been valuable keeping a notebook wherever you go? Explain answer in 
one sentence.      
F.  “A person who never made a mistake never tried anything new.” [Albert Einstein] Do you 
believe this to be also true in your field?  FORMDROPDOWN 
               

Explain answer in one sentence.      
G. Why do you think it is a given that presenting results at meetings or conferences 
MUST be boring to be perceived to be intelligent? Alternatively, is it that boring lectures are the lack of proper presentation training and scientists just accept it?  FORMDROPDOWN 
               

Explain answer in one sentence.       
H.  “A business career is a marathon, not a sprint, and if you aren’t true to yourself, eventually 
you’ll wear down.” [Peter Drucker] Does this statement apply in your field?  
 FORMDROPDOWN 
             

Explain answer in one sentence.       
I.  Does the “publish or parish” mentality either inhibit progress or moves forward your 
field?  
 FORMDROPDOWN 
                  

Explain answer in one sentence.       
J. “When you have disciplined people, you don’t need hierarchy. When you have disciplined 
thought, you don’t need bureaucracy. When you have disciplined action, you don’t need 
excessive controls. When you combine a culture of discipline with an ethic of 
entrepreneurship, you get the magical alchemy of great performance.” [Jim Collins] 

Does this statement apply to your field?  FORMDROPDOWN 
             

Explain answer in one sentence.       
K.
“Multitasking doesn't jack up your productivity, it clogs your mental pipeline. 'It takes the 
brain four times longer to process each thing.’” [Making Work Work, Julie Morgenstern] 
Do you believe this is applicable in your field, that multitasking is not as useful in your field as many think?   FORMDROPDOWN 
               
Explain answer in one sentence.       
L. 
In your field, is multithinking more important than multitasking?  FORMDROPDOWN 
               
Explain answer in one sentence.       
M.  “To many people overrate decision making, and underrate decision managing” [John 
Maxwell]. Does this ring true in your field?   FORMDROPDOWN 
             

Explain answer in one sentence.       
XI. PASSION 

A. “I have no special talent. I am only passionately curious.” [Albert Einstein] Is this statement applicable to your field?  FORMDROPDOWN 
               
      Explain answer in one sentence.      
B.  “It’s important to have specific dreams.” [Randy Pausch]  Is this statement important to 
have in your field?  FORMDROPDOWN 
               

Explain answer in one sentence.      
C.
Do you have a favorite quote?  FORMDROPDOWN 
   

If yes, what is that quote?      
D.  Have you created a quote?  FORMDROPDOWN 
   
 If yes, what is that quote?      
E.  What is one thing you have accomplished in your field that you are proud of and want 
to be remembered for in 1,000 years?      
F.  “The world is full of dreamers…..The question is, do you know how to do it?” [Dr. Jerry  
Nelson]  In your field, do researchers know “how to do it”?  FORMDROPDOWN 
   
If yes, what is that quote?      
G.  Does the following quote apply to your field? “I like the scientific spirit—the holding off,             

   the being sure but not too sure, the willingness to surrender ideas when the evidence is                          

   against them: this is ultimately fine—it always keeps the way beyond open.” [Walt Whitman]


 FORMDROPDOWN 
   
 
If yes, what is that quote?      
H.  If you could not do what you are currently doing, what other career choice would you 
 
choose?      
I.  
Does the following statement apply in your field?  “The only thing that makes people and 
 
organizations great is their willingness to not be great along the way. The desire to fail on the 

way to reaching a bigger goal is the untold secret of success.” [Seth Godin] 
 FORMDROPDOWN 
   

 If yes, what is that quote?      
J.
Does the following statement apply in your field? “Passion shouldn’t be job one. I know 
people who are passionately incompetent. It’s much more important to be excellent.” Larry 
Winget.  FORMDROPDOWN 
   

 If yes, what is that quote?      
SIXTH DEGREE
What Scientist(s) [e.g., anthropology, computer science, engineering, medicine, technology, zoology, etc.] do you know would be interested in participating in this educational global project? Please provide their name and appropriate mailing address.
1.      

 FORMTEXT 
     

 FORMTEXT 
     
2.      

 FORMTEXT 
     

 FORMTEXT 
     
3.      

 FORMTEXT 
     

 FORMTEXT 
     
4.      

 FORMTEXT 
     

 FORMTEXT 
     
5.      

 FORMTEXT 
     

 FORMTEXT 
     
THANK YOU FOR PARTICIPATING IN THIS IMPORTANT 
EDUCATIONAL GLOBAL PROJECT
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